
Houston Graduate School of Theology  

COU 540 Appraisal and Assessment in Counseling (Hybrid) 

Fall 2019, Thursday, 6:00 to 8:30 pm  

On-Campus Sessions: Aug 29, Sep 12, Sep 26, Oct 10, Oct 24, Nov 7, Nov 21, and Dec 12 

Rae Garr, LPC-S, Adjunct Instructor          Contact Information: rgarr@hgst.edu or 281.317.7840 
 

Houston Graduate School of Theology equips women and men to be ministers and  

messengers of God’s mission of reconciliation through academic excellence,  

personal transformation, and leadership development 

 

I. Course Description  

An overview of individual and group approaches to assessment used by professional counselors. 

Course participants evaluate instruments, interpret results, and demonstrate knowledge of 

psychometric properties. Multicultural awareness, sensitivity, and competence within the 

assessment process are also highlighted. 

 

II. Student Learning Outcomes  

Upon completion of this course, the student will be able to:  

A. Explain how psychological tests and measurements are constructed (MAC-1: 

Critically evaluate contemporary psychological theories of human behavior); Quiz, Final 

Exam, and Written Report. 

 

B. Understand and apply basic psychometric and statistical concepts used in psychological 

testing and assessment (MAC-2: Integrate theoretical and experiential learning into 

counseling practice). Quiz, Final Exam, Assessment Presentation. 

 

C.  Identify the conceptual basis of various types of tests and their uses (MAC-1: Critically 

evaluate contemporary psychological theories of human behavior). Quiz, Final Exam. 

 

D.  Explain the legal, social, ethical, and political implications related to testing and 

assessment (MAC-3: Demonstrate knowledge and practice of ethical behavior, 

leadership, and professional conduct). Written report, Assessment Presentation. 

 

E.   Identify the appropriate use of testing and understand the limitations (MAC-5: Advocate 

for the worth and dignity of the individual in a multicultural setting). Written Report, 

Assessment Presentation. 

       

F.   Build a base of knowledge for use in practice (MAC-4: Integrate theory, experience, 

Christian faith, and one’s faith tradition to form a personal model of the counseling 

process). Quiz, Final Exam. 

 

III. Required Textbooks  

American Psychological Association (2010). Publication Manual of the American 

 Psychological Association (6th ed.). Washington, DC, Author. ISBN 978-1-4338-0561-5. 

      Hays, D. G. (2017). Assessment in Counseling: Procedures and Practices (6th ed.) 

            Alexandria, VA: American Counseling Association. ISBN: 9781556203688. Available in 

            hardcopy and eBook through https://www.counseling.org/publications/bookstore 

mailto:rgarr@hgst.edu
https://www.counseling.org/publications/bookstore
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COU 540 Appraisal and Assessment in Counseling 
Class and Reading Schedule – due dates for assignments are marked by asterisks (*) 

 

August 29 – class meeting 

• Introduction to course and syllabus 

• Student and professor introductions 

 

September 5 – online 

• Read Chap. 1 – Use of Assessment in Counseling 

• Respond to online questions (CourseSites) 

 

 September 12 – class meeting 

• Read Chap. 2 – The Assessment Process 

             

            September 19 – online 

• Read Chap. 3. Ethical, Legal, and Professional Considerations in Assessment 

• Respond to online questions (CourseSites) 

 

September 26 – class meeting  

• Read Chap. 4 – Multicultural Considerations in Assessment 

 

October 3 – online  

• Read Chap. 5 – Measurement Concepts 

• Read Chap. 6 – Understanding and Transforming Raw Scores 

• Respond to online questions (CourseSites) 

 

October 10 – class meeting  

• Read Chap. 7 – Initial Assessment in Counseling 

 

October 17 – online 

• Read Chap. 8 – Substance Abuse and Mental Health Assessment  

• Respond to online questions (CourseSites) 

 

October 24 – class meeting-Guest Speaker  

• Read Chap. 9 – Assessment of Intelligence 

• Read Chap. 10 – Ability testing: Academic Aptitude and Achievement 

 

October 31 – online  

• Read Chap. 11 – Career and Life-Planning Assessment 

• Read Chap. 12 – Measures of Interests and Values 

  

November 7 – class meeting  

• Read Chap. 13 – Assessment of Personality 

• Presentations due 
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 November 14 – online 

• Read Chap. 14 – Assessment of Interpersonal Relationships 

• Respond to online questions 

 

November 21 – class meeting 

• Final Exam Review 

• Reflection papers due 

         

November 28 – Thanksgiving Holiday 

 

December 5 - online  

• Read Chap. 15 – Communication of Assessment Results 

• Read Chap. 16 – Future Trends in Counseling Assessment 

• Online discussion 

            

             December 12 - class meeting 

• Final exam 

 
              The professor reserves the right to adjust classroom topics as the course develops. 

 

IV. Course Requirements  

A. Online discussion responses – Students will respond to online discussion on CourseSites 

questions during the week of the discussion and respond to at least three classmates’ 

responses. To earn full credit you must post and respond to three classmates by the 

designated deadline. Students will be considered absent if they do not post and/or 

respond during the week of online class discussion. Each student will receive an 

invitation from the instructor to join CourseSites discussion site during the first week of 

class.  

50% of final grade 

 

B. Participation - Students are expected to participate in class discussions on campus and 

online demonstrating graduate-level preparation and participation. Points will be 

deducted from the final grade at the discretion of the instructor for failure to participate. 

10% of final grade 

 

C. Written Reflection Paper - See specific directives for paper below. 

10% of final grade 

 

D. Presentations of an Assessment – See specific directives for presentation below.  

10% of final grade 

 

E. Final Exam - The final exam will be comprehensive, covering the reading assignments 

and class notes, and will consist of multiple choice and true/false questions.  

20% of final grade 
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V. Student Workload Expectations – Total 130 

      Class Time– 24 hours 

      Reading-Hays– 358 pages @10pgs/hr = 36 hours 

      Online Discussions– 36 hours 

      Journal Articles/Assessment Manual (Research)– 30 pages @ 5pgs/hr = 6 hours  

      Presentation/One Pager – 10 hours 

      Reflection Paper – 5 hours 

      Final Exam – 13 hours 

 

VI. Course Grading Scale 

      Grading criteria include, following the assignment (30%), compiling a paper or project with 

graduate-level content (50%), using proper grammar and writing techniques and adhering to 

correct formatting (20%). An “A” represents excellent work in all categories; “B” is good; 

“C” is fair; and “D” is poor. Plusses and minuses will be assigned as appropriate. 

A 100-95   B   89-85  C 79-75 

A-   94-92   B-   84-82  C- 74-72 

B+   91-90   C+   81-80  D 71-70 

VII.  Classroom-related Academic Policies 

A. Regular attendance and regular submission of assignments on due dates in the 

syllabus is expected. The following guidelines have been approved for inclusion in all 

HGST syllabi and reflect standards for all courses: 

Fall/Spring semester 15-session course – 3-absence maximum 

Summer term 8-session course – 1-absence maximum (equals 4 hours).  

8-session hybrid – 2-absence maximum 

6-session hybrid – 1-absence maximum 

4-session hybrid – 0-absence maximum 

If a student reaches the designated number of absences, the student will no longer be 

allowed to stay in the class. The student does have the opportunity to appeal to the 

Academic Dean and should assume responsibility for scheduling that meeting as soon 

as possible.  

B. Work is expected on the due date. Late papers will receive no less than a one-letter 

grade reduction. 

C. Electronic Equipment Usage in Classrooms 

It is expected that students will use technology (cell phones, laptop computers, iPads, 

etc.) during classes only for the purposes of class work. Therefore, students should 

turn off cell phones and refrain from texting and using laptop computers during 

classes except for the purposes of taking notes or doing research specifically 

authorized by the course instructor. Students who have emergency needs not covered 

by this policy must ask for an exception from the course instructor.  

D.  Please review the Academic Catalog for requirements regarding Incompletes and 

Plagiarism issues. For more information on Library Services, please download the 

Library Handbook from the HGST website. 
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VIII.  Notes for Writing Assignments  

APA formatting is accepted as prescribed in the Publication Manual of the American 

Psychological Association, 6th edition. All students shall utilize 12-point Times New Roman font 

throughout. The instructor prefers that the student not use presentation or report binders or 

folders. She prefers submission of papers stapled and given in person on the due date indicated.  

Critical, or formal, writing differs from colloquial writing or spoken English at several points. 

The student should note the following guidelines for critical writing. The instructor expects 

students to follow these guidelines strictly for academic-style assignments. Failure to do so will 

be penalized.  

▪ Avoid first- or second-person references, both singular and plural (“I,” “we,” or 

“you”). Keep the written projects objective and professional. The student must 

remember that imperative forms are second person.  

▪ Never use contractions. 

▪ Avoid passive voice construction (i.e., The student should write “God chose 

Joshua” rather than “Joshua was chosen by God.”). Some exceptions are necessary, 

but limiting the use of passive voice is a good policy. 

▪ Be sure that number and tense always agree (i.e., Do not write in one place that 

“Brueggemann argues . . .” and at another place “Brueggemann argued . . .”). 

Subject-verb agreement is imperative.  

▪ Spellcheck! Spellcheck! Spellcheck!  

▪ Grammar check works as well! 

▪ All pronouns should have clear antecedents. Avoiding “it is” and “there is” in the 

paper removes much of the ambiguity of pronoun usage.  

▪ Sentence fragments are unacceptable. Every sentence must have a subject and a 

predicate. 
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COU 540 Assessment Presentation (10 points total) 

1. Choose one instrument from the list of assessments or tests, as described in Section IV 

of the Hays textbook:  

a. Intelligence Test 

b. Ability Test 

c. Assessment in Career Counseling 

d. Assessment of Interest and Values 

e. Assessment of Personality 

f. Assessment of Interpersonal Relationships 

2. Through the library data base or online searches, find information about the instrument 

for review. 

3. Each presentation should include and be presented in the following order: 

a. Purpose of the instrument and history of development 

b. Validity information (i.e., How was the instrument validated? Include any indices of 

validity provided in the manual and provide explanation of meaning) 

c. Reliability information (i.e., How was reliability assessed? Included indices of 

reliability provided in the manual and provide explanation of meaning) 

d. Norming information (i.e., How was the instrument normed and on which 

population?) 

e. A description of how the instrument is administered, scored, and interpreted. 

f. A discussion of the instrument’s applicability with multicultural populations AND a 

summary of 3 peer-reviewed research articles that specifically relate to the use of 

the instrument with any of the following racial/ethnic groups: African/Black 

American, Asian/Pacific Islander American, Hispanic/Latino(a) American; American 

Indian; Multi-Racial. 

g. A discussion of strengths and weaknesses of the instrument 

h. A conclusion that includes your own thoughts about the relevance and usefulness of 

the instrument, as well as any other information you deem pertinent. 

i. A 15-minute PowerPoint presentation is required to be presented to the class. Also, 

prepare a one-page handout for your peers that summarize the specifics related to 

the instrument you present.  

 

COU 540 Assessment Reflection Paper (10 points total) 

a. A 2-page reflection paper is to be submitted to the professor on the due date indicated in 

the syllabus. 

b. Each student is asked to apply personal experiences and analysis of course-related 

material (Appraisal and Assessment) including class discussions that enriched their 

understanding of the course topic. 

c. Each student is asked to incorporate the advantages (“pros”) and disadvantages (“cons”) 

of assessments within the counseling profession.  

d. The reflection paper should reference at least 2 peer reviewed articles to support 

opinions. 
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Criterion – Reflection Paper 

Points 

Possible 

Points 

Earned 

Content - 60%     

Academic introduction  5   

Discussion of personal perspectives/opinions 15   

Connection of assessments and the profession 15   

Integration of learned concepts 20   

Conclusion 5   

      

Grammar and Formatting - 25%     

Grammar and evidence of editing 10   

APA formatting 5   

Citations used appropriately (min. 2 peer reviewed articles) 5   

Organization and professionalism of paper 5   

      

Fulfillment of Assignment - 15%     

Length of paper as assigned 5   

Submitted by deadline 10   

  100 0 

 

Criterion – Assessment PowerPoint Presentation 

Points 

Possible 

Points 

Earned 

Content - 50%     

Academic introduction and valid assessment 5   

Included Section 3 (a.-h.) 30   

Connection of assessment and the profession 10   

Conclusion 5   

      

Grammar and Formatting - 25%     

Grammar and evidence of editing 10   

Bibliography-APA formatting (3 peer reviewed articles) 10   

Organization of powerpoint 5   

      

Fulfillment of Assignment - 25%     

Length of presentation (15 minutes) and one page handout 10   

Professional in presentation of assessment 10  

Submitted by deadline 5   

  100 0 

 


